
International Journal of Humanities and Social Science                                                Vol. 3 No. 18; October 2013 

240 

 
 

The Historical Context of Motivation and Analysis Theories Individual Motivation 
 

Behnaz Pakdel 
PhD Student  

Baku State University 
Azerbaijan 

 
 
Abstract 
 

The concept of motivation is always considered in human societies especially for researchers and experts of 
education. Especially, in recent decades, many theorists and researchers in Educational Psychology have been 
put validity and particular role for motivational and psychological patterns on educational behaviors. So, at this 
article, we explain historical process of concept of motivation; compare it to goal and then providing the process 
of social, psychological and educational motivations as a classification of motivations for to analyze the 
correctness of the theories about individual motivations. 
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Introduction 
 

Motivation is an intrinsic phenomenon that is affected by four factors: Situation (environment and external 
stimulus), Temperament (state and organism internal state), Goal (purpose of behavior and attitude) and Tool 
(tools to reach the target). People are motivated for achieving to the goals, necessities and instincts. Academic 
achievement has a special importance for seekers of science and students. With this motivation, people are 
motivated enough for successful completion of a task, gaining to a goal or access to a certain degree from 
competence in their job until they gain enough success in learning and academic achievement (13: p66).      
 

Hence, can be said motivation shows reasons for their behaviors and indicate why they act in a certain way. 
Motivated behavior is an energetic, oriented and continued behavior (15: p45). From educational point of view, 
motivation is a polyhedral structure which is associated with learning and academic achievement (13: p67). There 
are several interpretations and differences from motivation. In the field of education, motivation is three 
dimensional phenomenon that include beliefs about one's ability to perform the desired activity, reasons or 
purpose for doing that activity and emotional reactions associated with the activity (7: p426) 
 

Historical process of concept of motivation 
 

The concept of motivation can be traced from ancient Greeks, Socrates, Plato and Aristotle ages. Plato believed in 
a hierarchy organized such as dietary component, the emotional and the rational. Aristotle, for more than twenty 
years continued to affirm the hierarchy spiritual. However he used different reforms which were different from his 
original belief. He believed in those dietary and emotional components are relevant to body and part of concept of 
motivation. They can prepare some sensors like growth, physical comfort (food) and some sensory experiences 
such as pain and pleasure (emotional). These two parts together were basis of irrational motivation force. The 
logic section was including all rational aspect of soul such as intellectual concept and some voluntary features. 
The ancient Greeks presumed three component, the body's desires, pleasures and pains (senses and efforts of will 
and spirit) in a hierarchical arrangement for the first theoretical justification of the motivational activities.  
 

In the modern era after the Renaissance, René Descartes distinguished between inactive and active aspects of 
motivation. Descartes believed in that body is inactive factor of motivation, while will is active factor of 
motivation. Body has a physical and mechanical nature with nutrition desires that answer to those desires by 
senses and physiological reflects to external environment. (If you wanted to understand physical motivations, 
physiological analysis must be used). The mind has mental, moral and intellectual nature which has 
purposefulness will. (If you wanted to understand targeted motivations, will analysis must be used). Therefore 
will always is force of motivation, Descartes devoted motivation exclusively to the will of man for a first time. He 
provided the first great theory of motivation for philosophers (59: p 1). 
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Definitions of Motivation 
 

 

The term of motivation derives from the Latin root which means Stimulate. Motivation is behavior; it isn’t a thing 
or special event that can be observed directly.  It is a compound which describes specific behaviors. Two aspects 
of the behavior described by the concept of motivation which consists justify the behavior or purpose of a 
behavior and appropriate consuming energy. In the other word, when behavior is motivated to get a particular 
purpose, or when severity and incidence level of energy is different from previous situation. Thus, the term of 
motivation refers to two different problems. First, what does make a man activate? Then, what does dominate a 
form of some activities to the others? 
 

Sometimes we meet some people who say: “there is no motivation!” or “I am not motivating enough to do 
anything!” Term of motive is known as a force within individuals that lead them to a target. 
 

"Motivation" refers to a process or a circulation which help us for motivating others. So, there is a potential 
motivation inside of men which others have raised it (59: p 1). 
 

Definition 1: motivation is the following of factors or a position which compel an individual to carry out specific 
actions in an organization.  
Definition 2: by assumptions, motivation usually means that thing which makes energy and leads it to stable 
behavior. In a short word, it is a degree and tensional behaviors which happen in behavioral status of a person. 
Definition 3: motivation is a process that starts with a requirement or a physiological or psychological deficiency 
and the cause of activation of a behavior either to a target or encourager. 
Definition 4: motivation is a set of processes that the reason of stimulate, orientation and maintaining human 
behavior towards achieving a goal. 
Psychologists examine motivation from two sets, intensity and direction. In other word, motivation is a set of 
forces that cause people to be engaged in a particular behavior no other behaviors (same).    
Definition 5: motivation in the concept of interest and tends to feel more committed to work. Motivation is 
assumed that the selections can be influenced by human or other living organisms. 
 

Differences between goal and motivation 
 

Motivation and need are an inner state of person while the targets are outside of individual and sometimes they 
are remembered as expected rewards. Motivation and need are important to create a situation to satisfy individual. 
Motivations and goals have interaction on each other if the motivation is high in individual, the long-term goals 
will be chosen and if the value is too high, the level of motivation will be increased in the person or if need like 
extreme hunger can satisfy person for eating bread but in the other times it can be different (11: p 24). 
 

(Relation of motive and goal)  
 

Process and classification of motivation: 
Motivation has four main components or main stages: 

1- Previous position that may be a requirement or incentive. The first is lack or shortage such as needed of 
food. The second is for something that can make live organism active either inside or outside. 

2- Motivation or drive. 
3- Instrumental behavior; is the specific activity of the live organism which tries to reduce motivation. 
4- Reduction of drive; that is the goal to achieve something like food. It can quench motivation for a long or 

temporary period. 
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In fact, can be argued that motivations are periodic and whenever a stimulus or a particular need increase again, 
this process repeat again (14: p 26). The main parts of making a general pattern of motivation are including: 1- 
needs or expectations 2- behaviors 3- goals 4- type of feedback. 

 
The basic principle of motivation is based on ability and motivation. According to this principle any task cannot 
be performed successfully unless the person, who has chosen to do it, has enough ability to act. But to achieve a 
high level of performance should also be eager to such a high level of performance. When managers talk about 
motivation, their purpose is that what factor motivating, behavior in the person, how the behavior can be stabled? 
Motivation process begins with the determination of the goal forces. Personal needs are lacks that in a certain time 
individual grapple with them which these deficiencies may be psychological, such as necessity of recognize by 
the others or social needs like necessity of finding friends. Needs can be empowered by factors that person will be 
more influenced by motivational efforts because It creates stress that the person is willing to reduce its. There are 
two factors which have effect on the severity of requirements include possibility and expectation. Conception and 
estimate of each person from possibility of satisfying of particular needs is based on the past experience. 
Although, the term of expectation used in the negative concept by psychologists which is refer directly to past 
experiences. Experience may be obtained by individuals from their own actions or derived from others (same). 
Possibility, reflect the perceived limitations of environment and the amount of achievable goals that can satisfy 
certain requirements which specified by individual (15: p 155). Motivation is oriented goal. Motivation has an 
individual conclusion which person wants to achieve it. The goals’ of stuffs can be seen as forces which can 
attract people. In addition, achieving the desired objectives may be reduced shortages (3: p 121). 
 

Individual and team motivation doesn’t occur in an isolate situation from organizational context. It depends to 
some external and internal factors which are associated with the organization. For example, motivation depends to 
mission, goals, culture, history and values of the organization (15: p 141). Achieve to high levels of motivation 
cannot be fertilized unless stuffs accept that administrator’s expectations are realistic and accessible. If 
subordinates are encouraged to strive for unreachable goals, finally abandoned the effort and results are in a lower 
level of their ability. Mac Kllnd and Atkinson’s investigations have shown that the degree of motivation and 
effort goes up until possibility of success come to 50 percent then began to decrease even if the possibility of 
success increases continuously (15: p 153). 
 

Process of motivation 
 

Although the general model of motivation process is very simple and straightforward but in real situation this 
process is less clear. One of complexes of motivation process is that motives can be understood but cannot be 
seen so when we see people who work a lot, we don’t really know that is for more income or they simply enjoy 
their work. In fact, there are at least five factors for realization of difficulty behaviors of external motivations: 
 

1. Any simple work or effort may be represented various motives. 
2. Other motives may be faced in the form of disguise. 
3. Several motives may appear with tasks and actions. 
4. Similar motives may be expressed by different behaviors. 
5. Personal and cultural factors may decrease significantly the way of representation of some of motivations 

(13: p 11). 
 

Another complication is the process of effective motivation that achieve to goal have been impressed subsequent 
motives and behaviors. With satisfaction of certain motives such as hunger, thirst, sexual desire and personal 
success, these motives are usually decrease considerably and other incentives come as the primary motivating 
factors. However, to achieve some specific goal may be increased or intensified in some other targets (13: p 12). 
Another reason for complexity of motivation is because of the dynamic nature of needs. Anyone in anytime have 
many needs, wishes and expectations that these factors are not only changed rather they are collided with each 
other.  
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Also, there are significant differences in the ways which different people choosing given motives within other 
motives. Another factor is the complexity force of each individual in pursuit of motives (3: p 121). Finally, we 
must understand several basic assumptions when discuss about the theories of motivation and methods which 
managers create motivation between their stuffs:  
 

1. Motivation is a good thing, have you ever heard that anyone praised something which didn’t create any 
motivation? 

2. Motivation is one of the few factors that play a role in the individual performance. Some important factors 
such as the ability, resources and conditions that a person must do them. 

3. Motivation hasn’t rich sources and resources should be prepared new motivations how often. Based on 
this assumption motivation can exit with over time. Theories of motivation, methods and motivation 
processes are dealing with a process that never ends if will not reach the end. 

4. Motivation is the tool which the manager can be set working relationships within the organization if the 
manager knows what causes make their employees motivate. It can be included job-related rewards that 
lead to "stimulate" between the employees (4: p 79). 

 

Classification of motivations 
 

If the motivations are classified according to the “motives” or a tangible goal that people work for reaching them, 
this can be classified motivation into three groups: physical, social and mental.  
 

Psychological motivations 
 

Psychological motivations refer to group of motivations which related to satisfy individual’s biological 
requirements such as hunger, thirst and etc. in the occupational environments employees need to basic 
requirements like safety and proper food. It is said that the effect of motivations on individual’s behavior has an 
inverse relation with satisfaction of those needs. When the employees of organizations are busy for preparing their 
basic requirements, they have less opportunity for addressing the needs are far more important and therefore, they 
are less innovative and less able to complete their tasks (12: p 400). 
 

Social motivation 
 

Social motivations refer to set of motivations that satisfy their need to cooperate or accept individual by other 
people. With this definition, acceptance of an employee by other colleagues and as a member of their society 
he/she satisfy his/her social motivations. Having good partners and desirable, friendly manager, polite and kind 
and eligible occupational positions are satisfying the social needs of people in the workplace. There are two 
factors about the effect of social motivations on employees’ behaviors, the level of satisfaction that employees 
feel in their workplace and level of their wishes for choosing their goals in life and doing daily activities can have 
many differences. Level of Individuals wishes change at the different times according to their failure to achieve 
their goals and influenced by their attitude toward their situation in future and estimation about their position in 
the group which they belong to it (12: p 401). 
 

Psychological motivations 
 

Psychological motivations are just for humans and unlike Physiological motivations (in some cases social 
motivations) thus human just has psychological motivations. Targets and motivations are associated with 
individual values and achieve to these goals or motivations can satisfy the physical and social requirements of 
individuals. For example, an employee who without any expectation or encourage is willing to do the right thing 
just because he/she wants to do the right job for the others (12: p 402) 
 

Educational motivations 
 

Education is one of the fundamental pillars and important for achieving to the social, cultural, political and 
economic development. If training programs of human resources don’t be tailored to the health and remedy needs, 
they will not be able to fulfill community health that people have a socially and economically productive life and 
having motivation for learning this manpower is very important. Motivation is an internal factor that make 
individual active and it is derived from a personal needs because learning is a change in behaviors therefore is 
important understanding of learners’ talents, motivations, interests and abilities. In addition, "Benjamin Bloom" 
(1971) believes in that other factors such as the passage of time and environmental conditions have been affected 
on learning (8: p 67). Simply due to lack of learning motivation cannot be stopped the learning process of 
learners, they can be motivated during teaching and studying (8: p 71). 
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The study confirmed the association between educational motivations with various factors. "Lyndal Graham" 
found a positive relation between motivational theory of expectation and satisfaction with success in students (6: 
p 70). Also Miskel and cooperation were observed a relation between motivation force, satisfaction and job 
performance of teachers. The reason of attending of quarter of students to university is directly related to their 
current situation or future employment status and 9 percent is expressed for developing or improving social 
interaction and personal relations (2: pp. 123-139). Similarly, there is a critical situation between study habits and 
academic motivations. Especially, there is significant correlation between self-esteem and self-reliance with a 
correlation coefficient of 0.34 announced (5: pp104-105). Jamshidi also made it clear that goal orientation, 
tendency to development, work, obligation and social assistance could be very high motivated, and 
competitiveness and financial rewards have been too low to be motivational. Seeking power and fame seekers did 
not earn the minimum score, it means, there is no relation between them and academic motivations (17: p7). 
Standage and colleagues’ study reported a significant relation between training purposes and different dimensions 
of academic motivation among 318 student (P= 0.001) in Arizona of the United States of America. If we knew 
which factors increase or decrease the motivation, we were largely able to predict human behavior (17: p 8). 
 

Having the motivation to do whatever is needed by humans and human intentional activity does not occur without 
cause. Among these activities, learning motivation is the main thoroughfare. Since, humans cannot be motivated 
by different factors such as environmental situation, embracing the benefits of learning, costs and benefits of 
learning and other relative properties and how this relationship can vary in different communities and groups and 
recognize motivation in learners and also, the degree of its association with various factors related to motivation 
and learning is one way of knowing. 
 

Motivation is a hypothetical variable that educational psychologist inference it by observing students’ behaviors 
in academic environments or their grades (7: p 4). Motivation means “desire or passion to succeed and participate 
in activities that success at them depends on individual effort and ability” (1: p 122).  Piaget one of the proponents 
of evolutionary psychology believes in that changes in cognitive development does occur gradually and not 
suddenly. Optic (1984) also believes that the beliefs, values and emotions associated with the development, are 
affected by developmental changes. Duties have a remarkable role on children in the early childhood ages and 
they are also believed to have a high potential relatively but in later stages, they get through their belief in 
capabilities with compering themselves with peers, teachers and parents (7: p 5). 
 

This cognitive component is influenced by various factors including environmental stimulus, personal orientation 
and others. Progress motivation is primarily influenced by individual experiences in the family but then students 
will gain experience for several years in school. Success and Motivation influence on each other, thus, power in 
one can make strength another (2: p 13). Although school curricula have already been developed by the Ministry 
of Education and educational policies are set daily by the teachers but there is a significant role for students’ 
motivation to learn lessons. 
 

Motivation in theory of self-determination 
 

In "Self-determination theory", it is assumed that humans have an innate desire from birth for stimulation and 
learning. Innate desire to learn is supported by environment, those intrinsic attractions and natural are inner 
motivations that depend on satisfaction of three psychological parameters (5: p 47). Many theorists (5: same page, 
21: p 1006) believe in that satisfaction of these three parameters to create a warm and friendly interaction with 
their environment and have a mental "well-being", are include: 1) Feelings of competency, it means that the 
efficiency and effectiveness in carrying out a task or activity. 2) Sense of autonomy, it means that the feeling of 
having control over their behavior and consequences. 3) Sense of belonging, a feeling of love and acceptance of 
others (4, 5). If people be able to satisfy these basic needs, they can create sense of confident and self-esteem and 
try to work in a better mental well-being.  
 

But prohibition and non-satisfaction of these three essential needs, individuals will have fragile emotions, 
negative, strange and critical senses (1: p 117).  External motivation generally refers to a motivation that force 
people to do a task because of reward and external reinforcement. In other words, external motivation is doing 
some jobs which help us to achieve to our goals. When people are motivated by external factors for achieving 
something, they usually use all their potentials. Component of "external motivation" in the theory of Self-
determination is divided into four factors from the highest level of self-determination (coherent regulation) to the 
lowest level of autonomy (external regulation) (1: p 117). 
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“No motivation” individuals, are people who don’t have any motivation neither internal satisfaction and valuable 
nor external stimulus and as a result avoid carrying out activities. No motivation concept is somewhat similar to 
the concept of "learned helplessness". When people are in a situation that feel their works are out of control and 
under the control of external forces, they can’t be motivate by either inside or outside and they choose avoid from 
it (1: p 115). 
 
 
 

 
   
 
 

 
  
 
 

Figure 1: Self-determination continuum from the Desy and Ryan (2000) 
 
 

 
 

Overall, the results of most studies about the relation between academic motivation and anxiety showed that 
internal motivation has a positive relation with mental health indicators such as confident, calm, responsible, 
creativity and self-success. Also, there is another positive relation between external academic motivation and no 
motivation with indicators of maladaptive behaviors such as dropout, anxiety, alcoholic and indifference about 
liability (1: p115) 
 

Stober and colleagues (2009) in a study examined the relationship between perfectionism of self-direct and social 
perfectionism with test of anxiety and academic motivation among 140 students. The results showed a positive 
relationship between the “perfectionism of self-direct” and “internal motivation”, these two variables have an 
inverse relationship with anxiety test. On the other hand, external motivation, directly and indirectly by anxiety 
test was related positively to social perfectionism. 
 

“Learning Strategies”: In addition of motivational issues those have effect on the goals and behaviors, after the 
second half of the twentieth century; cognitive problems have a remarkable role on human behavior, especially in 
learning. One of the most effective cognitive variables which have an important role for learning is learning 
strategies (1: p 116).   
 

Most studies on learning strategies show, students’ academic successes increase when they use motivational 
beliefs and learning strategies. Wayne Stein and colleagues (2010) argued that learning strategies include 
activities and emotional processes, motivational, cognitive, metacognitive and behavioral have effect for better 
understanding, learning and integration of new knowledge. Learning strategies based on learning skills and 
importance of carry out of obligations divided to two groups “cognitive strategies” and “metacognitive strategies” 
(1: p 116). 
 

Motivation in cognitive theory 
 

Metacognitive strategies called to any act, thought or action that the learner will be used and they help to learner 
for learning, organizing and storage of knowledge and skills for operating them in the future. Cognitive strategies 
divided to three groups, strategies of repetition or “review”, expansion or “expanse” and “organizing” (1: p 117).  
Flavl’s perspective about metacognition (1988) is knowledge of individual about process of thinking, learning 
activities and control over them. “Cognition” state of recognizing and understanding of subject, concept and 
action while the "metacognition" is a condition that determines how we learn and understand a concept. If 
“cognition” is the cause of learning, “metacognition” is cause of learning from learning process. On the other 
hand, metacognitive is a form of cognition that monitors cognition processes of behavior (8). The main strategies 
of metacognition are included strategies of planning, strategies of monitoring and evaluation and strategies of 
regulation (same).  
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The most general result of researches about learning strategies and anxiety showed that anxiety has salient effect 
on students with low level of learning skills and create interfere on the focus, attention and proper processing of 
information. Significantly, it impairs abilities of individuals for reminding of important information and as a 
pervasive factor has been affected on academic proceeds of students (2, 9). Based on this article, purpose of the 
study was “survey of effect of academic motivation on anxiety statistics with learning strategies” (1: p 120). 
 

Conclusion 
 

Motivational issues are important for education organizations because motivation is major factor of students’ 
learning process. Learning is one of determination factors of development of students’ personality. Interest to 
learn is product of some factors which are depend on personality, ability of individual, exclusivities of obligation, 
encouragers and other environmental factors (6: p 74). Also, education experts have reported repeatedly that 
although students are very similar in terms of talent and ability to learn but they are acting differently from each 
other in academic development and informal activities. After years from Mac Kllnd research, many studies have 
been conducted to further investigate around the nature and effects of motivation. Some of these studies examined 
the characteristics of individuals and discovered that they have development motivation; it means that this people 
are acted in a special and certain ways. People who have high development motivation believe in excellence for 
its own sake not because they are interested in seeking the reward. They are interested in progress for achieving to 
personal growth not group working. They prefer choose expert people instead friends as their colleague. They 
prefer situations that can accept personal responsibility for the results of their efforts. Bal believed in that people 
who have high level of development motivation always have more concerned about the medium-term future 
instead of long term future because they have longer prospect about future and future rewards compared with the 
other people. They prefer big rewards in future instead of smaller rewards in present time. Perhaps, because of 
this exact awareness about over the time, these people believe in that time runs fast and they don’t have enough 
time for finishing all obligations (16: p 39). There are different perspectives on individual motivation that are 
included: behavioral, cognitive and social perspectives (9: p 404). This research had been studied about 
behavioral, cognitive and social approaches. 
 

Based on behavioral perspective on reward and external punishments, key highlight of the students' motivation 
are encouragers, stimulus or positive and negative events that can have effect on students’ behaviors (same). 
Humanistic perspective has emphasis on development of students’ personality, freedom for choosing future and 
other positive features (sympathize for others). This perspective is associated closely with Abraham Maslow 
(1971) believes that before satisfying higher needs must be satisfied certain basic needs. For example, based on 
Maslow viewpoint, before students are able to progress, we must satisfy their need to food and satisfy their 
hunger (9: p 405). 
 

Students’ thoughts guide their motivation. In recent years, there is a great wave of interest to cognitive perspective 
of motivation that this interest focused on internal motivation of students’ progress and their documents (reasons 
of success or failure, especially, understanding of effect of hard working on progress) and their belief that they 
can control environment efficiently. The cognitive perspective has also emphasis on determination of goal, 
planning and progress for achieving to goal (9: p 406). 
 

Therefore, the behavioral perspective has attention on students’ motivation as a result of external encouragers but 
cognitive perspective believes in that shouldn’t emphasis on external pressure. Cognitive Vision recommended 
that should be given more opportunities to students for controlling the cognitive outcomes. R.W White (1959) 
theory was adapted with cognitive perspective of motivation; he introduced the definition of Competence 
Motivation. Competence motivation refers to the fact that people are excited to deal with their environment 
effectively, having control on the world of around of them and processing data efficiently. White believes that 
people do not do these works for taking necessities of life advantage. They do it because of exist of internal 
motivation for interacting with their environment effectively (9: p 407).  
 

The question in social perspective is that are you like individuals who like many people who are around of them? 
Or do you sat in home and read your book? Motivation is having relation with others. This requires a connection 
between maintaining and intimacy with close personal relationships. Students need to association or connection; 
their motivation reflected by spending time with peers, close friends, interest in parents and tendency to have a 
close relation with teachers. Students with caring and supportive interpersonal relationships have more positive 
academic attitudes and are more satisfied from school (9: p 407). 



© Center for Promoting Ideas, USA                                                                                                www.ijhssnet.com 

247 

 
References 
 

Aegean, J and others. (1390), Academic Motivation and statistics of Anxiety. Journal of Psychology, Volume 58, 
year XV, No. 2, pp. 128 - 110. 

Slavin, Robert E (1385) Educational Psychology, Translated by Yahya Seyyed Mohammad Tehran: Psychology 
Press, (Original publication date 2006), Page 378. 

Anderson and Kyprianou (1377) Effective organizational behavior and skills based approach and activities, 
translation: G. Jabbari and Khalzadh, Tehran, Fars Red Wire, Page 289. 

E. F. Astvnd, James and Aardvard Freeman and Daniel R. Gilbert (1382) Management, Volume II, Translated by: 
Parsian and Arabi, Tehran: Bureau of Cultural Studies: page 759. 

Bohrani, Mahmoud (1384) Study of High School Students’ Motivation and Factors Depending on the Province, 
Humanities and Social Sciences Magazine, Shiraz University, number twenty-second, fourth issue, and 
pp. 104 – 115. 

Behzadpur, Abraham. (1382). Study about the relationship between development motivation and personality 
characteristics with social development of adolescent, MA  theses in Islamic Azad University of Tehran, 
Central Tehran Branch, pp. 73 – 83. 

Bahrami, H. and Abbasin Fard. Mehrvash, (1388), Self-efficacy and achievement motivation, Journal of Roshde 
Mdreseh, Volume 6, Issue 1, pp. 64 – 79. 

Bahrami, F. and Rezvan, S. (1385), Examined the relationship between motivation and academic achievement of 
boys and girls students of High School in Isfahan. Journal of Educational and Psychological Researchs, 
Second Year, No. 2 F. serial number 6, pp. 61 – 72. 

Byabangard, I. (1390), Educational Psychology (Psychology of Learning), Tehran, Verayesh, page 583. 
Parsa, M. (1372), Theoretical foundations of learning psychology, Tehran: Beast Publishing, page 258. 
Rezayian, A. (1372) Management of Organizational Behavior, School of Management of Tehran University, page 

354. 
Saatchi, M. (1370), Psychology at work, Public Administration Training Centre, Page 465.  
Sytrz and Porter, (1372), Motivation and behavior at work, Translator: Amin Ali Alavi, Published by 

Administration Training Centre, Page 216. 
C Tyvan, R. and Bardi D. Smith, (1366), Motivation, Translator: Abdal Malik, Razavi Cultural Affairs, page 185. 
Syed Javadein, Syed R. (1383) Management of organizational behavior, Negah Danesh, page 320. 
Seif, A, A. (1386), educational psychology, 6th edition, Tehran: Agah Publishing, page 263. 
Shahsavany, S. (1379), study of causes of motivation decrease among high school students in Isfahan, Isfahan 

Research Council of Education Research Administration, and pp. 3 - 19. 
 
   


